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Introductory Section  
 
 
 
 
 
 
 
 
 

 
 

 
These are exciting times for education in West 
Virginia. ACT scores of our students continue to 
improve, and the number of board-certified teachers 
has increased by 57% in two years. Governor Bob 
Wise funded the PROMISE Scholarship Program in 
2001, awarding $10.1 million in scholarships to nearly 
3,500 students in West Virginia its first year and 
keeping more students in West Virginia.  In fact, the 
percentage of students going-out-of-state is at its 
lowest point in the last five years. 
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December 29, 2003 
 
 
 
The Honorable Bob Wise, Governor 
State of West Virginia 
 
Mr. Tom Susman, Acting Cabinet Secretary 
West Virginia Department of Administration 
 
Mr. Tom Susman, Director 
West Virginia Public Employees Insurance Agency 
 
Gentlemen: 
 
It is a privilege to submit to you the Comprehensive Annual Financial Report of the West 
Virginia Public Employees Insurance Agency (PEIA) for the fiscal year ended June 30, 2003.  
This report was prepared by the office of the PEIA Chief Financial Officer.  Responsibility for 
both the accuracy of the data presented and the completeness and fairness of the presentation, 
including all disclosures, rests with the management of PEIA.  To the best of our knowledge, the 
data is accurate in all material respects and is reported in a manner designed to present fairly the 
financial position and results of operations of the various funds, account groups and component 
units of the State.  All disclosures necessary to enable the reader to gain an understanding of 
PEIA’s financial activities have been included. 

 
The Comprehensive Annual Financial Report is presented in three sections: introductory, 
financial and statistical.  This introductory section contains this transmittal letter, a list of the 
principal officials of PEIA and PEIA’s organizational chart.  The financial section includes the 
financial statements and auditor’s opinion, as well as certain required supplementary information 
as described in more detail in the table of contents.  The statistical section includes selected 
financial, economic and demographic data for PEIA. 
 
PEIA was established under the Public Employees Insurance Act of 1971, to provide hospital, 
surgical, group major medical, prescription drug, group life, and accidental death and 
dismemberment insurance coverage to eligible employees; and to establish and promulgate rules 
for the administration of these plans. Benefits are made available to all active and retired 
employees of the State of West Virginia and various related State agencies and local 
governments.  Participants may elect health insurance coverage through a fully self-insured 
preferred provider benefit plan (PPB) or through external managed care organizations (MCO).  
Additionally, all participants may elect to purchase additional life insurance under the optional 
life insurance policy. 

WV Toll-Free:  1-888-680-PEIA � Phone: 1-304-558-7850 � Fax:  1-304-558-2516 � Internet:  www.wvpeia.com 

State Capitol Complex � Building 5, Room 1001 �  1900 Kanawha Boulevard, E. � Charleston, WV 25305-0710 
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As noted in previous years, PEIA is required to adjust the State employer and State 
employee aggregate cost sharing percentages.  These adjustments must occur in fiscal 
years 2002 through 2006 with the required ratio established for fiscal year 2007.  The 
adjustments will result in a change in the plan’s contribution level of State employers and 
State employees from the original 90% from State employers and 10% from the State 
employees, to 80% from employers and 20% from employees.  The following chart depicts 
an updated percentage of contribution levels due to various factors such as enrollment 
fluctuations and plan migration. 
 

Employer/Employee Contribution Increases 
(in thousands) 

  FY 2002 FY 2003 FY 2004 FY 2005 FY 2006 

State Employer N/A N/A 42,000 8,000 57,000 

State Employee N/A N/A 14,800 0 21,200 

Total N/A N/A 56,700 8,000 64,200 

State Employer Share 86% 83% 82% 82% 81% 

State Employee Share 14% 17% 18% 18% 19% 
 
The PEIA Finance Board is required to develop five-year financial plans each fall that 
begin with the next fiscal year commencing in July.  The financial plan must incorporate a 
mandated reserve fund equal to 10% of total forecast plan expenses for that fiscal year.  
The fiscal year 2003 year-end PEIA reserve (net assets) did meet the mandated 10% 
reserve requirement.  The year-end reserve was 16% of total plan costs.  The current 
financial plan forecasts PEIA meeting the 10% reserve requirement for fiscal years 2004 
through 2008. 

 
PEIA is reported as an enterprise fund in the State of West Virginia’s Comprehensive 
Annual Financial Report.  After applying the criteria set forth in generally accepted 
accounting principles, PEIA management has determined there are no organizations that 
should be considered component units of PEIA. 
 
OUTLOOK FOR THE FUTURE 
 
Fiscal year 2003 entailed favorable claims cost trends relative to the previous two fiscal 
periods.  Due to these favorable trends, PEIA completed fiscal year 2003 with a change in 
net assets of $33.9 million.  The current financial plan includes the following trend 
assumptions for fiscal year 2004: 
 

Claim Type FY 2004 Trend Assumptions 
Non-Medicare – Medical 10.0% 
Non-Medicare – Drugs 22.5% 
Medicare – Medical 6.5% 
Medicare – Drugs 20.5% 
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Even with the above trend assumptions, the fiscal year 2004 premium increases, as 
currently projected, provide revenues sufficient to produce a $40.3 million change in net 
assets for fiscal year 2004.  If this is achieved, the resulting plan reserve would 
approximate $116 million.  Consequently, the FY 2005 financial plan did not include an 
increase for PEIA’s largest demographic, the State Fund employees.  However, during the 
financial plan hearings, PEIA advised employees that this is a temporary stay on premium 
increases and subsequent increases will be required.   
 
This is evident with the new financial plan.  With only a modest state employer increase of 
$8 million, a $5 million increase for our smallest risk pool and the trends listed below, the 
change in net assets is forecasted to be ($15.2) million for FY 2005.   
    

Claim Type FY 2005 Trend Assumptions 
Non-Medicare – Medical 10.5% 
Non-Medicare – Drugs 23.0% 
Medicare – Medical 7.0% 
Medicare – Drugs 21.0% 

        
In today’s healthcare insurance industry environment, minimal premium increases do not 
offset current trends.  

 
Although current results are favorable, medical and drug costs continue to increase at an 
unparalleled pace.  With PEIA’s aging demographic, the plan must continue to explore 
various methodologies to provide healthcare to our policyholders at an affordable 
premium.  As the fiscal results show in this report, PEIA was able to mitigate the effects of 
rising costs in FY 2003.  This was accomplished by the major initiatives outlined in last 
years report such as the Medicaid transfer and the multi-state drug-purchasing plan RxIS.   
PEIA must continue these initiatives and explore others in the future.   

 
MAJOR INITIATIVES 
 
One of fiscal year 2003’s major initiatives dealt with a transfer of funds that PEIA is 
normally the recipient of to instead be transferred to the West Virginia Bureau for Medical 
Services – Medicaid Program (Medicaid).  This would allow Medicaid to receive federal 
matching on the revenue, increase hospital reimbursement, and allow PEIA to lower its 
hospital reimbursement.  Medicaid received approval from the Center for Medicare and 
Medicaid Services and PEIA successfully implemented the Medicaid transfer initiative 
retroactively effective November 2002.   

 
This initiative saved PEIA approximately $11.5 million in reduced inpatient hospital 
claims for fiscal year 2003.  The West Virginia Legislature approved the transfer for 3 
fiscal years.  PEIA will seek to have this transfer extended due to its success thus far.  
Additionally, all interested parties, including the WV Hospital Association will continue to 
monitor its overall affect on WV hospitals.    
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Also one of last years major initiatives was PEIA’s development of a multi-state drug 
purchasing program known as RxIS.  This drug purchasing agreement provided PEIA an 
11% drug trend for fiscal year 2003.  This is 12 percentage points below the 23% trend 
projected for fiscal year 2003.  Granted, this is a one-time trend reduction, but the contract 
resulted in savings for fiscal year 2003.  The most notable saving from the RxIS contract 
was due to PEIA’s increase in manufacturer’s formulary rebates.  PEIA saw an 
approximate 200% increase in rebates.  PEIA’s rebates represented approximately 11% of 
its drug claim spend in fiscal year 2003.  PEIA’s current initiative regarding RxIS is to 
continue diligent enforcement of this contract to ensure future savings. 
 
PEIA is currently exploring an innovative methodology for health care utilization 
management known as care coordination.  Currently, PEIA identifies case management 
policyholders after certain procedures occur.  This can result in thousands of dollars spent 
prior to utilization management intervention.  The new methodology will attempt to 
identify case management candidates with chronic and potentially expensive disease states 
before their health deteriorates and expensive treatment is necessary.  Using claims 
information, PEIA will flag certain claim codes that are commonly identified with chronic 
disease states.  Once identified, candidates will be contacted for potential case 
management.   
 
Another program currently in the implementation stage is a pilot project for diabetic 
patients in six counties.  The pilot project will attempt to mirror the well-known Asheville, 
NC diabetes program.  In essence, diabetic patients will obtain discounts to diabetes related 
health care services and prescription drugs if they participate in monthly educational 
sessions with their community pharmacists.  PEIA anticipates this program will 
significantly increase the overall health of our diabetic members and lower plan costs.  If 
successful, the pilot program will be extended to PEIA’s entire enrollment.   
 
PEIA is in its third year of a tobacco user premium differential. Premiums for tobacco 
users is now $15 more for single coverage and $30 more for all others per month.  PEIA 
anticipates holding the differential for fiscal year 2005 at its current level. 
  
The funding of retirees’ health insurance is a continuing issue with PEIA and the State of 
West Virginia.  In fiscal year 2003, the retirees’ claims subsidy was $79 million, 65% of 
the retiree plan’s costs.  The current finance plan forecast the subsidy reaching $184 
million by fiscal year 2008.  
 
FINANCIAL HIGHLIGHTS 
 
The financial statements of PEIA have been prepared on an accrual basis in conformity 
with generally accepted accounting principles for governmental entities as prescribed or 
permitted by the Governmental Accounting Standards Board (GASB). 
 
Internal control and budgetary control 
 
PEIA’s management is responsible for establishing and maintaining internal controls 
designed to ensure that the assets of PEIA are protected from loss, theft or misuse and to 
provide that financial statements are prepared in conformity with generally accepted 
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accounting principles (GAAP).  Internal controls are designed to provide reasonable 
assurance that these objectives are met.  The concept of reasonable assurance recognizes 
that the cost to administer the control should not exceed the benefits derived from the 
control. 
 
An annual budget is prepared each fiscal year to be used by management for planning and 
evaluating performance. 

 
Financial performance and forecasts 

 
The PEIA had a change in net assets for fiscal year 2003 of $33,932,555 resulting in an 
end of year net asset amount of $76,171,461.  The plan had significant increases in 
premium revenues and claims expense.  For further details regarding PEIA’s financial 
condition, please see the Management’s Discussion and Analysis section in the financial 
section beginning on page 13 that incorporates a narrative introduction, overview and 
analysis of the financial statements. 
 
The current plan design and funding mechanism under the baseline projection model 
forecasts the following results over the next five years: 

 
FY 2004 FY 2005 FY 2006 FY 2007 FY 2008 

$40,257,957 ($15,176,420) ($12,272,320) $8,607,052 $16,358,205 
 

General government functions 
 
The primary function of PEIA is paying insurance claims for its beneficiaries which are 
financed through employer and employee contributions as illustrated below: 

 
 

FY 2003

17%

83%

Employer Employee
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Administrative expenses include payments to third party administrators and the wages and 
benefits of PEIA employees. 

 

 
 
 
Proprietary operations 
 
As previously noted, PEIA is reported as an enterprise fund in the State of West Virginia’s 
Comprehensive Annual Financial Report.  It is PEIA’s intent to cover operating costs 
through user charges in the form of insurance premiums to employers and employees who 
participate in the plan. 

 
Cash management 
 
Cash and cash equivalents are managed by the West Virginia Investment Management 
Board.  In addition, PEIA has funds on deposit with a local financial institution for 
payment of claims processed by PEIA’s third party administrators.  Cash in these accounts 
are the assets of PEIA until such time as claims are paid. 
 
Risk management 
 
PEIA was established to provide the following employee benefits to the State of West 
Virginia employees and their dependents: hospital, surgical, group major medical, basic 
group life, accidental death, and prescription drug insurance coverage.  

 
OTHER 
 
Independent audit 
 
PEIA is required by the Financial Accounting and Reporting Section of the Department of 
Administration to have an annual independent audit.  The firm of Ernst & Young, LLP was 

FY 2003

Claims
94.84%

ASO Fees
3.52%

Other
1.64%

Other:  

Salaries = 
.50%

Fringe 
Benfits =

.09%

Contractual  = 
.57%

Misc. = .48%
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selected to perform the audit for fiscal year ended June 30, 2003.  Their report is included 
in the financial section of this report. 
 
Awards 
 
The Government Finance Officers Association of the United States and Canada (GFOA) 
awarded a Certificate of Achievement for Excellence in Financial Reporting to West 
Virginia Public Employees Insurance Agency for its comprehensive annual financial report 
for the fiscal year ended June 30, 2002.  In order to be awarded a Certificate of 
Achievement, a government must publish an easily readable and efficiently organized 
comprehensive annual financial report.  This report must satisfy both generally accepted 
accounting principles and applicable legal requirements. 
 
A Certificate of Achievement is valid for a period of one year only.  We believe that our 
current comprehensive annual financial report continues to meet the Certificate of 
Achievement Program’s requirements and we are submitting it to the GFOA to determine 
its eligibility for another certificate. 

 
Acknowledgments 
 
Special thanks are extended to Governor Bob Wise, for his support in stressing the 
importance of fiscal responsibility and financial reporting.  Acknowledgement is also 
given to the Legislature and its leadership, whose continued support will promote the 
future success and stability of the program.  Finally, this report would not have been 
possible without the dedication and effort of PEIA’s Director, Tom Susman.  Respectfully, 
we submit the Comprehensive Annual Financial Report for the West Virginia Public 
Employees Insurance Agency for the year ended June 30, 2003. 

 
Sincerely, 

 
 
 

 
Jason A. Haught, CPA 
Chief Financial Officer 
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Financial Section 

 

 
 
 

  
 
 
 

Governor Wise championed legislation to ensure the 
accessibility, affordability and stability of the health 
care system in West Virginia. He signed a medical 
liability reform bill to make West Virginia a state 
that has economic incentives for doctors to stay in 
West Virginia, start practices and raise families. 
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Statistical Section 

 
 
 
 
 
 
 
 

 
 
 
 

The West Virginia Public Employees Insurance 
Agency received the Innovation Award from the 
Council of State Governments for its Multi-State 
Pharmacy Benefit Management Service known as 
RxIS.  RxIS is a state partnership program that 
aggregates drug purchasing powers for a single 
pharmacy benefit manager to lower the unit costs 
for services provided and allows states in the 
partnership group to enter into a relationship to 
increase their negotiating power when seeking 
prescription drug services. 
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Table 1 
 

Operating Expenses 

 
 

 
 
 
 
 
 
 

 
 

                                              
 
 
 
 

 
 
 

 Source: Financial Statements/Internal Claims Data 
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Table 2 

 
Comparative Statement of Net Assets 

Year Ended June 30 

Assets 2003 2002 2001 2000 

Current Assets 
    

Cash and cash equivalents $119,019,129 $91,169,031  $110,799,153  $111,969,360  

     

Accounts receivable:     

     Due from State of West Virginia 3,705,041 3,936,444 1,331,225 1,665,317 

     Other, net of allowance for doubtful accounts 21,982,078 15,573,188 11,024,741 7,896,748 

     Total Current Assets 144,706,248 110,678,663  123,155,119  121,531,425  

     

Non-current Assets     
Furniture and equipment, net of accumulated 
depreciation 114,789 160,731 221,531 281,346 

Restricted cash-premium stabilization 1,350,738 1,698,206 3,607,558 2,025,790 

     Total Assets 146,171,775 112,537,600 126,984,208 95,037,872 

     

Liabilities     

Claims payable 60,954,556 62,392,297 52,371,174 41,966,795 

Premium deficiency reserve --- --- 7,242,000 --- 

Accounts payable 5,658,850 4,482,151 8,885,733 2,757,534 

Deferred Revenue 2,212,693 2,583,614 --- --- 

Other accrued liabilities 1,174,215 840,632 714,207 585,122 

     Total Current Liabilities 70,000,314 70,298,694 69,213,114 45,309,451 

     

Net Assets     

Invested in capital assets, net of related debt 114,789 160,731  221,531  281,346  

Unrestricted 76,056,672 42,078,175  57,549,563  49,447,075  

Total Net Assets $76,171,461 $42,238,906  $57,771,094  $49,728,421  
 

Source:  Financial Statements 
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1999 1998 1997 1996 1995 1994 

      

$109,959,918  $116,867,509  $120,726,616  $114,577,047  $108,786,567  $108,827,481  

      

      

6,375,786 5,909,807 10,986,255 7,165,849 --- --- 

7,069,711 6,713,069 13,457,896 8,999,706 15,952,010 10,994,939 

123,405,415  129,490,385  145,170,767  130,742,602  124,738,577  119,822,420  

      

      

295,313 208,452 72,283 63,882 80,999 92,790 

--- 976,343 924,669 875,785 828,019 784,694 

47,567,105 47,424,222 69,484,812 81,865,987 67,826,081 77,878,825 

      

      

40,605,000 49,890,000 52,703,000 52,934,000 31,411,000 39,463,000 

--- 2,560,000 13,900,000 --- --- --- 

878,539 10,767,903 11,640,746 2,221,767 1,578,210 2,237,912 

--- --- --- --- --- --- 

901,001 196,395 127,579 115,054 499,054 145,972 

42,384,540 63,414,298 78,371,325 55,270,821 33,488,264 41,846,884 

      

      

295,313  208,452  72,283  63,882  80,999  92,790  

4,887,252  (16,198,528) (8,958,796) 26,531,284  34,256,818  35,939,151  

$5,182,565  ($15,990,076) ($8,886,513) $26,595,166  $34,337,817  $36,031,941  
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Table 3 
 

Comparative Statements of Revenues, Expenses and Changes in 
Net Assets 

Year Ended June 30 
 
 

Operating Revenues 2003 2002 2001 2000 

Premiums $494,803,110 $418,663,654  $396,494,659  $380,081,007  

Less:     

       Payments to managed care organizations (50,336,032) (46,818,034) (71,609,138) (70,757,209) 

       Life reinsurance premiums (6,394,214) (5,144,232) (5,047,339) (4,540,875) 

Net premium revenue 438,072,864 366,701,388 319,838,182 304,782,923 

Administrative fees, net of refunds 4,766,910 4,656,388 4,612,838 3,952,384 

               Net operating revenues 442,839,774 371,357,776 324,451,020 308,735,307 
     

Operating Expenses     

Claims expense 389,312,256 379,258,215 316,219,643 253,771,160 

Administrative service fees 14,444,565 10,917,542 11,471,003 9,316,764 

Other operating expenses 6,750,109 5,614,074 5,283,378 5,247,246 

Total operating expenses 410,506,930 395,789,831 332,974,024 268,335,170 
     

  Operating Income (loss) 32,332,844 (24,432,055) (8,523,004) 40,400,137 

Non-operating Revenues     

Investment income, net of fees 1,599,711 3,099,867 6,565,677 3,145,719 

Supplemental appropriations --- 5,800,000 10,000,000 1,000,000 

Other revenue --- --- --- --- 

  Change in Net Assets 33,932,555 (15,532,188) 8,042,673 44,545,856 
     

Net Assets, Beginning of Year 42,238,906 57,771,094 49,728,421 5,182,565 

Net Assets, End of Year $76,171,461 $42,238,906  $57,771,094  $49,728,421  
 

Source:  Financial Statements 
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1999 1998 1997 1996 1995 1994 

$365,771,569  $321,955,257  $309,463,427  $293,022,029  $283,193,465  $280,391,909  

      

(69,713,292) (81,392,367) (85,331,092) (62,874,260) (18,865,122) --- 

(4,488,068) (4,467,264) (4,738,484) (4,482,996) (12,354,667) (11,551,867) 

291,570,209 236,095,626 219,393,851 225,664,773 251,973,676 268,840,042 

3,101,354 3,025,674 2,443,298 2,142,011 2,004,976 1,894,005 

294,671,563 239,121,300 221,837,149 227,806,784 253,978,652 270,734,047 

      

      

263,947,359 238,423,500 234,821,774 224,420,109 241,840,981 237,979,638 

9,186,157 8,229,978 9,502,029 10,728,050 11,746,038 11,618,986 

5,190,317 3,887,511 5,846,761 4,919,411 3,904,858 3,434,770 

278,323,833 250,540,989 250,170,564 240,067,570 257,491,877 253,033,394 

      

16,347,730 (11,419,689) (28,333,415) (12,260,786) (3,513,225) 17,700,653 

--- --- --- --- --- --- 

1,274,911 766,126 569,736 395,135 354,780 382,200 

3,550,000 3,550,000 --- --- --- --- 

--- --- 300,000 --- 1,464,321 --- 

21,172,641 (7,103,563) (27,463,679) (11,865,651) (1,694,124) 18,082,853 

      

(15,990,076) (8,886,513) 18,577,166 38,460,817 36,031,941 17,949,088 

$5,182,565  ($15,990,076) ($8,886,513) $26,595,166  $34,337,817  $36,031,941  
 
Note: Prior period adjustments were made in fiscal years 1996 and 1997 due to the correction of an error 

and implementation of GASB 30.  As a result, retained earnings balances do not carry forward in 
the above table for those years. 
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Table 4 
Source of Premium Revenues 

(State Fund Only)

83%

17%

Employer Employee

Source:  Actuarial Financial Reports 
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Table 5 
 

Enrollment 
 
 
 
 
The following tables depict PEIA’s enrollment for the past seven years.  These tables illustrate the growth of 
the retiree population and the total population, as well as the peak of managed care enrollment in 1997 and 
the subsequent decline excepting 2003.   

 
 

 
2003 2002 2001 2000 1999 1998 1997 1996 

Active Lives 72,120 71,419 

 
 

70,751 70,533 70,483 71,019 71,705 71,165 

Retirees 29,349 28,920 

 
 

28,480 27,789 27,035 26,004 25,128 24,907 

Total Enrollment 101,469 100,339 

 
 

99,231 98,322 97,518 97,023 96,833 96,072 
 
 
 

 
2003 2002 2001 2000 1999 1998 1997 1996 

PPB Enrollment 90,056 90,083 

 
 

82,664 80,436 79,245 74,216 73,009 77,470 

MCO Enrollment 11,413 10,256 

 
 

16,567 17,886 18,273 22,807 23,824 18,602 

Total Enrollment 101,469 100,339 

 
 

99,231 98,322 97,518 97,023 96,833 96,072 
 
 
 
 

 
 
 

Source:  Information compiled from the Public Employees Insurance Agency’s internal data. 
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Table 6 

 
Average Cost Per Member Per Month 

Source:  Actuarial Financial Reports 
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Table 7 
 

Trends 
(Average Cost Per Member Per Month) 

 

 
 

 
 

Source:  Actuarial Financial and Trend Reports 
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Table 8 
 

Top 10 Prescription Drugs 
 
 
 

National 
 

 Sales ($ Billions) 
LIPITOR 6.5 
ZOCOR 4.2 
PREVACID 3.8 
PROCRIT 3.3 
ZYPREXA 3.1 
EPOGEN 3.0 
ZOLOFT 2.7 
NEXIUM 2.6 
CELEBREX 2.5 
PRILOSEC 2.5 

 
Source:  IMS Health NPA+ 

 
 
 

PEIA 
 

 PEIA’s Annual 
Cost ($ Millions) 

% of Total Drug  
Spend 

LIPITOR 10MG 4.7 3.97% 
LIPITOR 20MG 4.4 3.72% 
PREVACID 3.2 2.70% 
NEXIUM 3.1 2.62% 
CELEBREX 2.5 2.11% 
PLAVIX 2.4 2.02% 
PRILOSEC 2.3 1.94% 
FOSAMAX 1.9 1.61% 
PRAVACHOL 1.7 1.44% 
OMEPRAZOLE 1.6 1.35% 

 
Source:  PEIA Claims Detail
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Table 9 
 
 
 

Top 10 Diagnostic Categories by Claims Paid  
Diagnostic Category Paid Claims  

(in thousands) 
Claims %/paid 

Diseases of Circulatory System $38,001 223,198 14.02 
Neoplasms $28,924 104,845 10.67 
Systems signs and ill defined conditions $28,847 283,500 10.64 
Musculoskeletal & connective tissue 
disease $25,709 236,756 9.49 
Diseases of digestive system $22,282 82,342 8.22 
Diseases of genitourinary system $21,022 139,903 7.76 
Supplemental factors influencing health 
status $20,847 232,472 7.69 
Injury and poisoning $20,496 131,158 7.56 
Diseases of respiratory system $16,581 229,060 6.12 
Diseases of nervous system & sense organs $12,817 127,611 4.73 

 
 
 

Source: PEIA Monthly Healthcare Management Reports 
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Table 10 
 

Top 25 Participating Agencies 
(as of June 30, 2003) 

 
 

West Virginia University 
Department of Transportation 

Kanawha County Board of Education 
Teachers Retirement Board 

Department of Health and Human Resources 
Public Employees Retirement Board 
Berkeley County Board of Education 

Wood County Board of Education 
Raleigh County Board of Education 

Marshall University 
Department of Corrections 

Cabell County Board of Education 
Harrison County Board of Education 

Monongalia County Board of Education 
Mercer County Board of Education 
Marion County Board of education 

Supreme Court/Judicial 
Putnam County Board of Education 

Public Safety 
Fayette County Board of Education 
Wayne County Board of Education 

Division of Natural Resources 
Division of Environmental Protection 

Logan County Board of Education 
Jefferson County Board of Education 

 
 

 
 

Source: Records of PEIA Premium Accounts 


